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MYERS BRIGGS PERSONALITY TYPES

l =l

Extroverts

are energized by people, enjoy a
variety of tasks, a quick pace, and
are good at multitasking.

Introverts

often like working alone or in small
groups, prefer a more deliberate pace,
and like to focus on one task at a time.

Thinkers

tend to make decisions using logical
analysis, objectively weigh pros and
cons, and value honesty, consistency,
and fairness.

Feelers

tend to be sensitive and cooperative,
and decide based on their own personal
values and how others will be affected
by their actions.
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Sensors

are realistic people who like to focus on
the facts and details, and apply common
sense and past experience to come up
with practical solutions to problems.

Intuitives

prefer to focus on possibilities and the
big picture, easily see patterns, value
innovation, and seek creative solutions
to problems.

Judgers

tend to be organized and prepared,
like to make and stick to plans, and
are comfortable following most rules.

Perceivers

prefer to keep their options open, like
to be able to act spontaneously, and
like to be flexible with making plans.
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Temperament Role Role Variant
Concrete = Cooperative Informative Expressive
or or or or
Abstract? | Utilitarian? Directive? Attentive ?
Conservator (SFJ) Provider (ESFJ): Supplying
Guardian (SJ) Supporting Protector (ISFJ): Securing
Logistical | pdministrator (STJ)| Supervisor (ESTJ): Enforcing
Observant Regulating Inspector (ISTJ): Certifying
(S) Entertainer (SFP) | Performer (ESFP): Demonstrating
Improvising Composer (ISFP): Synthesizmg_
Operator (STP) Promoter (ESTP): Persuading_
Expediting Crafter (ISTP): Instrumenting
Advocate (NFP) Champion (ENFP): Motivating
Mediating Healer (INFP): Conciliating
Mentor (NFJ) Teacher (ENFJ): Educating
Introspective Developing Counselor (INFJ): Gurding
(N) | Engineer (NTP) Inventor (ENTP): Devising
Constructing Architect (INTP): Designing

Coordinator (NTJ)
Arranging

Fieldmarshal (ENTJ): Mobilizing

Mastermind (INTJ): Entailing
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